Energy Absolute

Human Rights Mitigation & Remediation

Site Inherant Risk Residual Risk Risk Mitigation Plan
Own Operations - With written paper, create a Human Resource Management Policy & Guideline.
- - - - Annouce Human Resource Management Policy & Guideline to all employee
Solar project - ESN Medium Medium - We do not hire candidates under the age of 18.
Solar project - ESLO Medium Low - Set up a whistleblower process and a complaint channel with easy access to collect
- - all instances of misconduct for example Sexual harassment,Non-Sexual
Solar project - ESL Medium Low o
harassment,Discrimination.
Solar project - ESP Medium Low - Energy Absolute monitors the preventive human rights abused guideline and audit
Wind project - HNM 1 Medium Low systerT\s 'Fhat may arise from hfjman rights issues W'Ith épproprlate F)rpcedures s'uch as
establishing clear and appropriate channels and guidelines for receiving complaints, etc
Wind project - HNM 5 Medium Medium - The Code of Conduct must be taught and practiced by all employees. Human Rights
Wind project - HNM 8 Medium Medium and
Wind project - HNM 9 Medium Medium
Wind project - HNM 10 Medium Medium
Wind project - HKH Medium Low
Joint Ventures
Ranong Clean 2021 Co.,Ltd. Medium Low




Energy Absolute

Example : Own Operations

‘nsu—nxn Propareby : | lasuo dato : 10/06/2022 for Quartr...2..
R by Rovison :00

Ritk Management e £

Budget | igk management measures (when
Risk Mifigation R the level of inherent risk is vory
: high and vory high)
HR
Caild Tabor Child labor under the legal age of forcod labor is used. Rk [be thelaw and right o & good Risk Contral
Gender equality There is discrimination between male xnd fomale workers. Risk  |Qetting workers with knowledgo and skills that are not suitable for work Risk Control | 0 o ok
cloarly defines the quatifications of employoes, such as being at least 18 years
Sexual Harassment There 15 sexnal harassment in the workplace. Risk ols and Risk Confrol | of ago and specifying gencral qualifications regardiess of gender
Foroed labor notin sccordance with the 1a Risk  [bo puni o the law and lose the right fo ity of fifb Risk Control
W punished according ght o a good quality s proooss st o . -
Human trafficking 10t in scoordanoe with tho law Rk [be thelaw and rightto & good Risk Contral
Froedom of associstion There are other ways of gathering employees. Risk  [Forms iation that osuse harm t Risk Control | o o o lliovels ou o Codo ot
Right to colleotive bargsining There are other ways of gathering employees. Risk F that cause Risk Contral |covers all aspeots of human rights (Huma Rights).
Equal romuneration Compensation is not appropriate Risk |dsoroased employee productivity BaComtrd || int s Kllowsdnp,
Disoriminstion Th ints that defame th Risk |dsoroased employee productivity Risk Control
mnwng : anuducideg el Aim @ ooy -1 [AerunineseduvesTs

T Temer (Opportunity)

(8 : Severity) 1hhmsia-
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Energy Absolute

Example : Joint Ventures

FALSE B s - Ranang O| Prepare by : lesue date : 14007/2022 for Quarter..3..
matlsziunautounz Ton el (RISK AND OPPORTUNITY ASSESSMENT ) ness t bl
TRUE __|Process/Activity 2y & Invest] Approved by : Revison :00
Risk Management,
Indicstors for the
Budget | risk managemont measures (when
sisk response Risk Mitigation Responsitie thelovel of inherent risk is very
Lo (Bat) ‘high and very high)

. human rights in the organization Risk Control
Child 1abor 1 | Child labor under the legal age or foroed labor is used. Risk | be punished acoording lo the law and lose the right o a good quality of fife 4 3 5 2 3 Risk Control

- Establish wi ‘which
Gender oqualiy 2 |Thero s disoriminati d workers. Risk Gtting workers with knowledgs and skills that are not suitsble for work 1 3 3 2 3 Risk Control

clearly defines such as 18 years
Sexusl Harassment. 3 | There s sexual harassment in the workplace. Risk arancia and of i i 1 3 4 2 3 Risk Control |of ago and i ‘gonder
Foroed labor 4 |notin accordance with the law Risk [be punished according o the law and Tose the right o a good quality of ifo 4 2 4 2 3 Risk Control | » . o Strategy &
Humsan trafficking 5 |notin accordance with the Lsw Risk [be punished according lo the Lsw and lose {he right o a good quality of o 4 1 4 1 3 Risk Control i rh i Tnvestment
Froedom of association 6 | Thero aro ofher ways of gathering smployves. Risk Forms of association that cause harm to the organization 1 3 3 1 3 Risk Control

- Thers i i ovels on th "
Right to collective bargaining 7 | Thero are ofher ways of gathering smployees. Risk Forms of association that cause harm to the organization 1 2 2 1 2 Risk Control | goers al aspects of human rights (Huma Righis).
Equal remuneration 8 |Compensation isnot sppropriste Risk decreased employee productivity 4 3 3 1 3 Risk Control

- Complaints are followed up.
Disorimination ° Risk @soroased employes produstivity 4 3 3 1 3 Risk Control

N/A AN/A
EN/A AN/A
e : AnuidsiiiogasIING = mwidvidouinsiamsanasms Ssmslumsannidos Audosiindong - o g uiumsnAounlassduvoalon o widsniug
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